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Research on the Cultivation of Information Management
Talents in Chinese Universities Based on E-Learning
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Abstract: In recent years, the level of education informatization in China has been continuously im-

proved. Under the background of Internet plus, the teaching mode based on E-Learning network course teach-

ing platform, has carried out major reform and innovation on the basis of the traditional teaching mode. Based

on the current situation of the development of information management majors in universities at home and a-

broad, this paper analyses the existing problems in information management education in universities in China,

probes into the causes, explores the cultivation mode to improve the talents in information managements based

on E-Learning network course teaching platform and its countermeasures, and then it puts forward some sug-

gestions on establishing a reasonable cultivation mode of information management talents.

Key words: information management; talents cultivation; network courses; E-Learning
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